Ne01(31)/2017
MsBectnst BY30B. Cepuist « DkoHOMMKA, PVHAHCHL M yIIpaB/IeHVe IIPOM3BOACTBOM»

NurtepaTtypa 10. Rossteutscher Sigrid. Social capital and civic

1. Mollering, G. Trust; Reason, Routine, Reflexiv- engagement (in): Castiglione D, Van Deth J.W,
ity. — Amsterdam. 2006. Wolleb G, (eds.,) The Handbook of Social

2. Simmel, G. Filozofia pienigdza. — Poznan. Capital. - Oxford.2008.

1997. 11. Knack Stephen, Keefer Philip. Does Social

3. Mapwann, A. TNpuHUMNbI 3KOHOMUYECKOWN Hay- Capital Have an Economic Payoff? A Cross-
Kn. — M..1993. Country Investigation, //Quarterly Journal of

4. Luhmann, N. Familiarity, confidence, trust: Economics, vol.112 (4) pp.1251-1288. 1997.
Problems and alternatives (in). — Oxford. 1988, 12. Hardin R. Zaufanie. — Warszawa. 2009.

5. Putnam, R. Samotna Gra w Kregle. Upadek i 13. Brzezinski K. Zaufanie spoteczne x regionie
odrodzenie wspdlnot lokalnych w Stanach tédzkim (B):. (red.) Starosta P. Zréznicowanie
Zjednoczonych/ - Warszawa. 2008,; Coleman zasobow kapitatu ludzkiego s spotecznego x
James. Foundations of Social Theory, - Cam- regionie t6dzkim — £.6dz.2012; Growiec K.2011,
bridge: 1994, Kyk, K. CoTpyaHuyectBo 6e3 Le- Kapital spoteczny. Geneza i spoteczne
neii? - Hoto-Mopk. 2005. konsekwencje, Wydawnictwo SWPS,

6. Sztompka, P. Zaufanie. Podstawa spoteczen- Akademira, - Warszawa. 2011; Hall P., Social
stwa — Krakov. 2007; Giddens, A. Nowoczes- Capital in Britain, British Journal of Political
nos¢ i Tozsamos$¢. "Ja” i Spoteczenstwo w Ep- Science, vol.29 (3), 1999, pp.417-461/
oce Pd6znej Nowoczesnosci. - Warszawa. 14. bagecky, . ObwecTBeHHOE OoBepue 1 AeMo-
2002; Misztal,B. Trust in Modern Societies, - KpaTu3aums B MOCTKOMMYHUCTMYECKNX ObLLe-
Cambridge:1998. cteax 2003. Bbapecky, ., YcnaHep, E. Coun-

7. Sztompka, P. Zaufanie. Podstawa spoteczen- anbHbIA KanuTan M nepexon K AeMoKpaTuu -
stwa — Krakov. 2007 JloHaoH.2001.

8. Littlejohn, J. Class Relations in a Rural - Par- 15. MapkoBa, M. [JoBepre n nepexoq K AemMokpa-
ish.1974. TUM B NOCTKOMMYHUCTUYECKUX cTpaHax EBpo-

9. Hall Peter. Social Capital in Britain //British nbl - Okcgopa. 2006.

Journal of Political Science, vol.29 (3), pp.417- 16. Misztal, B. Trust in Modern Societies. - Cam-
461. 1999. bridge: Polity Press.1998.

JEL classification: J23
FIXED - TERM EMPLOYMENT AND EMPLOYMENT ELASTICITY:
EVIDENCE FROM THE EUROPEAN COUNTRIES
3AHATOCTb NO CPOYHbLIM KOHTPAKTAM U 3JTACTUYHOCTb
OBLLEN 3AHATOCTU B EBPOMEUCKNX CTPAHAX
Eugeniusz Kwiatkowski
University of Lodz (Poland)
Kessmkosckuti Es2eHuli
Jlod3uHckul yHusepcumem (lNonbwa)

The research was supported by the National Centre of Science within a project number DEC-
2013/11/B/HS4/00684 entitled “Labour market institutions and labour market performance in the
OECD countries during the global crisis”

This paper focuses on fixed-term employment in the European countries, its trends and conditions, as
well as controversies regarding its significance for flexibility of employment. Statistical data show that fixed-
term employment significantly increased its share in total employment in many European countries in the last
quarter century. The reasons of this trend can be sought in the lower labour cost of this type of employment,
and the ease with which this group of employees can be dismissed, which was in part a result of the relaxed
legal protection of fixed-term employment in the recent years. Analyses indicate that the increase in the
share of fixed-term employment affect employment elasticity nonlinearly according to the shape of the letter
u.

B crtaTtbe OCHOBHOE BHMMaHWe ygensieTcs npobreme 3aHATOCTU MO CPOYHbIM (PUKCUPOBAHHBIM) KOH-
TpakTam B €BpPOMNEWNCKMX CTpaHax, ee TeHAEHUUsIM U YCroBUAM, a Takke OWCKYCCUSM O ee BabKHOCTW ANd
obecneyeHuns rmbkocTn 3aHATocTU. CTaTncTMYecKkMe AaHHbIe NOKa3bIBaloT, YTO 3aHATOCTb C PUKCMPOBAHHOM
3aHATOCTbIO 3HAYUTENBHO YBENUYMNA CBOKO A0S0 B OOLLEN 3aHATOCTM BO MHOMMX €BPOMENCKMX CTpaHax 3a
nocnegHo YeTBepTb Beka. [pruMHbI 3TOW TEHAEHLMM MOXHO UCKaTb B CHUXKEHUW Tpygo3aTpaT 3Toro Buaa
3aHATOCTU N NErkoCTW, C KOTOPOM 3Ty rPynny COTPYAHUKOB MOXHO YBOMMUTb, YTO OTYACTM ObINO pe3ynbTaTom
ocnabneHHON MpaBOBOW 3alUUTbl NWL CPOYHOW 3aHATOCTW B nocregHue roapl. AHanu3 nokasblBaeT, YTo
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1. Introduction

Market economies operate under various
shocks of short- and long- run nature. These
shocks lead to disequilibria in the economies, in-
cluding the labour markets, which initiate some
adjustment processes. The adjustment processes
require a certain degree of economic flexibility, that
is a certain ability of the economy to changes. La-
bour market flexibility is one of the component
parts of the economic flexibility. The economic
flexibility is of big importance for the speed to re-
store equilibrium in the economy. Types of em-
ployment contracts are of some importance for the
flexibility of the economy.

According to the classification adopted in the
OECD reports, we can identify regular employment
understood as employment on the basis of em-
ployment contracts of indefinite duration and non-
regular employment comprising all types of em-
ployment which do not use the standard legal em-
ployment protection (OECD, 2014 p.146). The
main type of non-regular employment is - accord-
ing to this classification - temporary employment,
whose basic form is fixed-term employment
(OECD, 2014, p. 146).

The subject of this paper is fixed-term em-
ployment in the European countries. The analysis
is aimed not only at recognizing the scale and
structure of fixed-term employment and its deter-
minants in the European countries, but also at pre-
senting the importance of the development of
fixed-term employment for employment elasticity1.

The analysis in this paper is based, on the one
hand, on the views put forward in the literature on
the importance and consequences of fixed-term
employment, and on the other hand, on the empiri-
cal basis comprising statistical data on fixed-term
employment in the European countries in the years
from 2002 to 2015 and the results of my own and
others’ research on the consequences of the de-
velopment of fixed-term employment for the elas-
ticity of employment.

The structure of the paper is as follows. Sec-
tion 2 discusses the scope and importance of em-
ployment elasticity. In section 3 trends of fixed-
term employment in the European countries are
presented. Section 4 focuses on the determinants
of fixed-term employment. Section 5 discusses the
importance of fixed-term employment for employ-

' The notion of elasticity has a similar meaning as the notion of
flexibility. The notion of elasticity is rather used when the flexi-
bility is measured.
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ment elasticity in the European countries. Section
6 concludes.

2. The scope and importance of employment
elasticity

The employment elasticity is usually under-
stood in the economic literature as the ability to
adjust the number of workers to changing condi-
tions and determinants, such as: production,
wages, profitability or technology (Ehrenberg,
Smith, 2012, p. 95), and is treated as a component
of a broader concept, namely, labour market flexi-
bility, comprising in addition wage flexibility, work-
ing time flexibility and labour supply flexibility.
Higher employment elasticity means a faster and
stronger reaction of employment to changes in
employment determinants.

The issues of labour market flexibility have
been the subject of interest of economics for a long
time. For neoclassical economists flexible wages
and prices formed the basis of mechanisms to re-
store balance on the markets. Keynes, who chal-
lenged the neoclassical belief in the effective op-
eration of flexible wages, argued that the size of
employment is adjusting to the size of aggregate
demand and production. Friedman put forward the
theory of a natural rate of unemployment, which
implies the imperfect flexibility of various variables
in the labour market and is one of the causes of
the natural unemployment rate. In a similar vein
the authors of the NAIRU concept spoke about the
role of labour market flexibility in the development
of equilibrium unemployment (Kwiatkowski, 2002,
p. 99-154). Also the theories on adjustments to
economic shocks stressed the importance of wage
flexibility, working time flexibility and employment
flexibility for the nature and speed of adjustment
processes, and pointed to the possibility of trade
off between the scale of the adjustments in the
form of changes in employment and the scale of
adjustments in the form of changes in wages and
working time (Cahuc, Zylberberg, 2004, p. 193-
214; Smith, 2003, p. 47-73).

Economic theories involving labour market
flexibility stressed above all the importance of dif-
ferent types of flexibility for restoring equilibrium on
the markets, and to a lesser extent - with the ex-
ception of the theories held in the Keynesian tradi-
tion - drew attention to the negative consequences
of flexibility related to fluctuations in employment
and wages.
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Table 1
Shares of temporary employment in total employment in the group of
European continental countries in 2002 and 2015 (%)

Country 2002 2015
Austria 7.4 9.1
Belgium 8,2 9,0
France 141 16,7
Germany 12,0 13,1
Greece 11,7 12,0
Italy 9,9 14,0
Luxembourg 4.3 10,2
Netherlands 14,4 20,2
Portugal 21,5 22,0
Slovenia 14,3 18,0
Spain 32,0 25,1
Switzerland 12,3 13,6

Source: Stats. OECD Internet database.
Table 2
Shares of temporary employment in total employment in the European Nordic countries
in 2002 and 2015 (%)

Country 2002 2015
Denmark 9,1 8,6
Finland 16,1 15,4
Iceland 9,6 12,8
Norway 9,9 8,0
Sweden 14,8 17,2

Source: Stats. OECD Internet database

The argument about the essential role of la-
bour market flexibility in restoring equilibrium
gained even more importance with the creation of
the Eurozone, when one of the essential adjust-
ment mechanisms based on changes in national
currency exchange rates ceased to operate. In this
situation, flexible labour markets began to be seen
as an essential mechanism for the adjustment of
the economy in times of economic shocks, offset-
ting the loss of the exchange rate mechanism.

3. Trends in fixed-term employment

In the last quarter century substantial changes
of the structure of employment in terms of types of
employment contracts took place in the European
countries. Although employment for an indefinite
period has remained the dominant type of em-
ployment, an employment on the basis of fixed-
term contracts significantly increased its share in
total employment. Let us have a closer look at the
trends of fixed-term employment in three groups of
the European countries: (a) European continental
countries, Nordic countries and transformation
countries®.

Table 1 contains data on the shares of tempo-
rary employment in total employment in the Euro-

2 Great Britain and Ireland are included into the group of Anglo-
Saxon countries due to their model of labour market institutions.

pean continental countries. In 2002 the highest
shares of fixed-term employment in total employ-
ment took place in Spain and Portugal and the
lowest shares were found in Luxembourg, Austria,
Belgium and ltaly. In 2015 the highest indicators
were again in Spain and Portugal and the lowest in
Belgium, Austria and Luxembourg.

The differences of the analysed indicators were
much smaller in the group of Nordic countries (Ta-
ble 2). In 2002 the lowest indicator was in Den-
mark, whereas the highest in Finland. In 2015
Sweden had the highest share and Norway the
lowest.

In Table 3 there are data about the shares of
temporary employment in the group of transforma-
tion countries. One must note a big variation of the
indicators in this group of countries. In 2002 the
lowest indicators were in Estonia, Slovakia and
Russia and the highest in Poland and Latvia. In
2015 Estonia, Latvia and Russia were the coun-
tries with the lowest indicators, whereas the high-
est share was again in Poland.

Among the countries not analysed in the tables
it is worth paying attention to Chile where the
share of temporary employment was probably the
highest in the world (29.1% in 2015).

The synthetic summary of the trends of tempo-
rary employment is presented in Figure 1 where
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average indicators for the groups of the countries
are shown. As a basis of comparison the group of
Anglo-Saxon countries (USA, Canada, New Zea-
land, Great Britain, Ireland) was also taken into
account. The figure indicates, on one hand, the
lowest shares of temporary employment were in
the group of Anglo-Saxon countries, and the high-
est shares were in the European continental coun-
tries, both in 2002 and 2015. The indicators for the
transformation countries can be described as me-
dium. On the other hand, one can observe an up-
ward tendency in the shares of temporary em-
ployment in the all groups of analysed countries.

4. Determinants of fixed-term employment

The question arises, what are the reasons for
the growing popularity of fixed-term employment in
many European countries in recent years? In par-

ticular, why do employers exhibit so much interest
in this type of employment? One can point to a few
important factors and conditions.

Firstly, it should be emphasized that employ-
ers’ preferences for this type of employment are
associated with lower labour costs in the case of
fixed-term employment than the costs of employ-
ment with a contract of indefinite duration. This is
due to lower wages of workers employed under
fixed-term contracts, the weaker wage pressure
exerted by temporary employees, lower training
costs of employees incurred by employers in the
case of fixed-term employment, and lower termina-
tion costs of these workers (see OECD, 2014a;
OECD, 2014).

Table 3

Shares of temporary employment in total employment
in selected countries of transformation in 2002 and 2015 (%)

Country 2002 2015
Russia 7.1 9.0
Czech Republic 8,8 10,5
Estonia 2,9 3,5
Latvia 13,5 3,8
Poland 15,4 28,0
Slovakia 5,0 10,6
Hungary 73 11,4
Source: Stats. OECD Internet database
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Figure 1. Average shares of temporary employment in total employment
in the groups of countries in 2002 and 2015 (%)
Source: own calculation based on: Stats. OECD internet database

Secondly, employers are interested in hiring
workers on fixed-term contracts because it is eas-
ier to dismiss such employees in the event of the
need to adjust employment to economic condi-
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tions. This is due to the relatively short periods of
fixed-term employment,3 as well as very short no-

® According to the OECD study, in most of these countries,
contracts up to 12 month long dominate among fixed-term con-
tracts (seeOECD, 2014, p. 151).
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tice periods of fixed-term contracts. This factor is
very important in the era of dynamic technological
and structural changes forcing fast adjustment of
employment to changing economic conditions.

Thirdly, the increased popularity of fixed-term
contracts was fostered by relaxed regulations on
the protection of fixed-term employment which took
place in a number of the European countries in the
last quarter century, coupled with relatively high
restrictiveness of employment protection of con-
tracts with indefinite duration.

Employment Protection Legislation is a set of
mandatory norms and restrictions governing the
dismissals of employees [Cahuc, Zylberberg,
2014, p. 734; Boeri, van Ours, 2011, p. 255].
Measures to protect employment comprise of a
number of instruments such as redundancy pay-
ments, advance notices of dismissals, prior nego-
tiations of firing with trade unions, authorization
from a third party to carry out the firings, maximum

number of consecutive temporary employment
contracts and monetary compensations for the
employees in case of wrongful dismissals. In order
to measure the degree of restrictiveness of em-
ployment protection we use the Employment Pro-
tection Legislation index proposed by the OECD.
The indexes take values from O (least restrictive) to
6 (most restrictive).

Table 4 contains data about EPL indexes in the
group of European Continental countries. The
highest restrictiveness of the legal regulations in
the field of temporary employment took place in
Luxembourg, France, Spain, Greece and Belgium,
and the lowest restrictiveness in the Netherlands,
Switzerland and Austria. There were declining ten-
dencies in the field of EPL indexes for temporary
employment in such countries as Greece, Ger-
many, Portugal and Spain.

Table 4
Indexes of EPL for regular and temporary employment
in the group of European continental countries in 2002 and 2013
Regular employment Temporary employment
Country 2002 2013 2002 2013
Austria 2,75 2,37 1,31 1,31
Belgium 1,89 1,89 2,38 2,38
France 2,34 2,38 3,63 3,63
Germany 2,68 2,68 2,00 1,13
Greece 2,80 2,12 4,75 2,25
Italy 2,76 2,68 2,38 2,00
Luxembourg b.d. 2,25 b.d. 3,75
Netherlands 2,88 2,82 0,94 0,94
Portugal 4,58 3,18 2,81 1,81
Slovenia b.d. 2,60 b.d. 1,81
Spain 2,36 2,05 3,25 2,56
Switzerland 1,60 1,60 1,13 1,13
Source: Stats. OECD Internet database
Table 5

Indexes of EPL for regular and temporary employment
in the group of European Nordic countries in 2002 and 2013

Regular employment Temporary employment

Country 2002 2013 2002 2013
Denmark 2,13 2,20 1,38 1,38
Finland 2,17 2,17 1,56 1,56
Iceland b.d. 1,73 b.d. 0,63
Norway 2,33 2,33 2,75 3,00
Sweden 2,61 2,61 1,44 0,81

Source: Stats. OECD Internet database

In the group of the Nordic countries (Table 5)
there are quite liberal legal regulations in the field
of employment protection for temporary employ-
ment with the exception of Norway where the EPL
index is relatively high. It is also worth noting the
relatively high restrictiveness of EPL for regular

contracts in this group of countries (especially in
Sweden and Norway).

The EPL indexes for temporary employment
were relatively low in the group of transformation
countries, but they increased significantly between
2002 and 2013 (Table 6). The most restrictive
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regulations were in Estonia where the index
reached 3.00, and the most liberal regulations
were in Latvia and Russia. The EPL indexes for
regular employment were differentiated in this

group of countries. The highest indicators were in
Czech Republic and Russia, and the lowest in
Hungary, Estonia and Slovakia.

Table 6

Indexes of EPL for regular and temporary employment
in selected countries of transformation in 2002 and 2013

Regular employment Temporary employment
Count
ountry 2002 2013 2002 2013
Russia n.a. 3.06* n.a. 1.13*
Czech Republic 3,31 2,92 0,50 1,44
Estonia b.d. 1,81 b.d. 3,00
Latvia b.d. 2,69 b.d. 0,88
Poland 2,23 2,23 0,75 1,75
Slovakia 2,47 1,84 1,38 1,75
Hungary 2,00 1,59 0,63 1,25
*data for 2012
Source: Stats. OECD Internet database
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Figure 2. Average indexes of EPL for regular employment in the groups of countries in 2002 and 2013
Source: own calculation based on: Stats. OECD internet database

The average EPL indicators calculated for the
groups of countries are presented in Figures 2 and
3, where the group of Anglo-Saxon countries was
also included. The Figures indicate, firstly, the
most liberal regulations in the field of employment
protection legislation were in the group of Anglo-
Saxon countries and the most restrictive regula-
tions in the group of European continental coun-
tries, both for regular and temporary employment.

Secondly, one must underline a tendency to
liberalize employment protection. This tendency
occurred in the all groups of countries as far as
regular employment is concerned and in the
groups of European continental and Nordic coun-
tries in case of temporary employment. In the
countries of transformation there were increasing
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EPL indexes for temporary employment indicating
the increase of legal restrictiveness in this field.
This tendency may be explained by the will to de-
crease differences between regular and temporary
employment in the field of employment protection.

5. Fixed-term employment and employment
elasticity

Empirical studies on the role of fixed-term em-
ployment in the development of employment flexi-
bility have been conducted many times in the eco-
nomic literature. A. Benito and |. Hernando ana-
lysed the effects of flexible work contracts in Spain
based on individual firm data and concluded that
the increase in the share of fixed-term employment
contributes to higher cyclical employment volatility
(Benito, Hernando, 2008). W. Van Lancker drew a
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similar conclusion from his analysis of European
labour markets (van Lancker, 2012). Several stud-
ies analysed fixed-term employment in the context
of employment for an indefinite period. It was
noted that fixed-term employment is used espe-
cially as adjustment tool during periods of unex-
pected changes in economic activity, resulting in a
reduction in volatility of employment for an indefi-
nite period (Goux, Maurin, Pauchet, 2001; Pfeiffer,
2009). The research of the labour market in Spain
after the reforms of the market in 1984 shows that
the development of fixed-term employment in-
creased the demand for labour by approx. 3.5%,
but also reduced employment for an indefinite pe-
riod by approx. 10% (Aguirregabiria, Allonso-
Borrego, 2014). P. Bentolila et al. analysed ad-

3.00
2.45
1,50
2,05

2,00
1,50
1,00

0.50
0.50 0,40 .
0.00

Anglo-Saxon Continental Europe
2002 M2015

justment processes in the labour markets in Spain
and France after the crisis of 2008 and came to the
conclusion that the liberal legislation in the field of
fixed-term employment in Spain was a significant
reason of higher unemployment in this country
than in France (Bentolila, Cachuc, Dolado, Le Bar-
banchon, 2012). In turn, O.J. Blanchard and A.
Landier examined the consequences of fixed-term
employment in France, and came to the conclusion
that while the development of fixed-term employ-
ment increased cyclical volatility of employment,
but too high share of this employment reduces
employment for an indefinite period and increases

long-term unemployment (Blanchard, Landier,
2002).
1.60
1.47
0,81
Nordic Transtormation

Figure 3. Average indexes of EPL for temporary employment
in the groups of countries in 2002 and 2013
Source: own calculation based on: Stats. OECD internet database

An interesting idea, from the point of view of
our discussion, on the flexibility of employment,
was put forward by M. Malul, M. Rosenboim and S.
Tal, although they refer it to the relationship be-
tween employment flexibility and the degree of re-
strictiveness of employment protection legislation.
In their view, very liberal regulations can result in
high employment flexibility because it is easy to
dismiss employees, while the increase in strin-
gency of employment protection should result in a
decrease in employment flexibility. The latter rela-
tionship has however probably its limits, because a
very restrictive legislation on employment protec-
tion and failure to adjust employment to the eco-
nomic conditions may increase the irrational allo-
cation of labour force, causing a decline in profit-
ability and increased layoffs (Malul, Rosenboim,
Tal, 2011; see also Malul, Rosenboim, Shavit,

Tarba, 2011). They are actually dealing with a U-
shaped relationship between employment flexibility
and restrictiveness of employment protection legis-
lation.

This idea can be used to formulate the hy-
pothesis of a U-shaped relationship between the
share of employees on fixed-term contracts in the
total number of employees and employment flexi-
bility. This seems to be justified when we assume
substantially greater liberalization of employment
protection in the case of fixed-term employment
contracts and the trade off between fixed-term em-
ployment and employment for an indefinite period.
This hypothesis can be summarized as follows.
With a high share of employees under fixed-term
contracts employment flexibility can be quite high
because it is easy to lay off employees during the
downturn. Reducing the share of workers under
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fixed-term contracts should reduce employment
flexibility due to the increase in employment pro-
tection and more costly dismissals for employers
(due to the increase of employment for an indefi-
nite period). But this regularity probably has its lim-
its. A too low share of employees under fixed-term
contracts and failure to adjust the number of em-
ployees to economic conditions can result in addi-
tional costs from the irrational allocation of the la-
bour force in enterprises, resulting in negative con-
sequences for companies’ profits and the size of
their demand for labour, increasing as a result em-
ployment flexibility during the economic downturn.
This hypothesis was verified econometrically in
another article (Kwiatkowski, Wlodarczyk, 2014),
which used annual data for 28 OECD countries in
the years 2002 to 2011 to estimate the impact of
the share of employment for an indefinite period
(note that the increase in this share means a de-
cline in the share of employees on fixed-term con-
tracts) on employment elasticityin relation to GDP
in the three sub-periods: 2002-2007, 2008-2011

and 2002-2011.The results obtained were consis-
tent with the theoretical hypotheses formulated
above and are graphically illustrated in Figure 4.

As shown in Figure 4, higher employment elas-
ticity can be observed in countries with relatively
low and relatively high share of employment for an
indefinite period in total employment (as well as
with a high and low share of fixed-term employ-
ment). This means, therefore, that we can expect
more declines in employment during the economic
downturn in these countries. In the case of the
analysed OECD countries in the years 2008 to
2011 elasticity of employment with respect to GDP
takes a minimum value with the share of contracts
for an indefinite period in the total employment
contracts at the level of 78% (the fixed-term con-
tracts at 22%). For the whole period from 2002 to
2011 this elasticity takes a minimum value with the
share of employment for an indefinite period at the
level of 81% (a share of fixed-term employment at
19%).
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Figure 4. Employment elasticity in relation to GDP in the OECD countries
for different shares of regular employment in total employment

Source: Kwiatkowski E., Wtodarczyk P. (2014).

6. Concluding remarks

The analysis shows that the role of fixed-term
employment in many OECD countries has in-
creased in the last quarter century. This was due
to the relaxed legal protection on fixed-term em-
ployment, the ease with which this group of em-
ployees can be dismissed, as well as lower labour
costs in the case of fixed-term employment.

The analysis shows that fixed-term employ-
ment affects employment elasticity, but not in a
86

linear way, but according to the shape of the letter
U: employment elasticityis high at the low and high
share of fixed-term employment, and this elastic-
ityis relatively low when the share is medium-sized
(19-22%).

In order to avoid excessive employment flexi-
bility it is necessary to optimize the level of fixed-
term employment, setting its share in the total em-
ployment at the medium level. Such action could
be fostered by reducing the difference in terms of



Ne01(31)/2017

MsBectnst BY30B. Cepuist « DkoHOMMKA, PVHAHCHL M yIIpaB/IeHVe IIPOM3BOACTBOM»

legal employment protection between fixed-term
employment and employment for an indefinite pe-
riod.

References

1. Aguirregabiria V., Allonso-Borrego C. (2014).
Labor Contracts and Flexibility: Evidence From
a Labor Market Reform in Spain.Economic In-
quiry. Vol. 52. No.2. April.

2. Benito A., Hernando |. (2008). Labour De-
mand.Flexible Contracts and Financial Factors:
Firm-Level Evidence from Spain.Oxford Bulle-
tin of Economics and Statistics.Vol. 70.No. 3.

3. Bentolila P.,Cachuc P., Dolado J.J. Le Barban-
chon T. (2012). Two-Tier Labour Markets in the
Great Recession: France versus Spain, Eco-
nomic Journal. Vol. 122. August.

4. Blanchard O.J., Landier A. (2002). The Per-
verse Effects of Partial Labor Market Reform:
Fixed Duration Contracts in France. Economic
Journal.Vol. 112. No. 480.

5. Boeri T., van Ours J. (2011).Ekonomia nie-
doskonatych rynkéw pracy. Wolters Kluwer
Polska. Warsaw.

6. Cahuc P., Zylberberg A. (2004), Labor Eco-
nomics, The MIT Press, Cambridge, Massa-
chusetts, London.

7. Ehrenberg R.G., Smith R.S. (2012), Modern
Labor Economics: Theory and Public Policy,
Prentice Hall, Upper Saddle River, New Jer-
sey.

8. Goux D., Maurin E., Pauchet M. (2001). Fixed-
term contracts and the dynamics of labour de-
mand. European Economic Review.Vol. 45.No.
3.March.

9. Kwiatkowski E. (2002). Bezrobocie. Podstawy
teoretyczne. Wydawnictwo Naukowe PWN.
Warsaw.

10.

11.

12.

13.

14.

15.

16.

17.
.Toharia L. and |I. Cebrian (2007), La

19.

Kwiatkowski E., Wtodarczyk P. (2014). Impor-
tance of Employment Protection and Types of
Employment Contracts for Elasticity of Em-
ployment in the OECD Countries. Comparative
Economic Research 03/2014.Vol. 17.No. 1. p.
21-44.

Malul M., Rosenboim M., Tal S. (2011), The
Role of Employment Protection During An Ex-
ogenous Shock to An Economy, a conference
paper.

Malul M., Rosenboim M., Shavit T., Tarba P.Y.
(2011). The Role of Employment Protection
During An Exogenous Shock to An Economy.
World Economy. Vol. 11.No. 2.

OECD (2014), Non-regular employment, job
security and the labour market divide, in OECD
Employment Outlook 2014, OECD Publishing,
Paris.

OECD (2014a), Job, Wages and Inequality,
OECD Publishing, Paris.

Pfeiffer C. (2009). Fixed-term Contracts and
Employment Adjustment: An Empirical Test of
the Core—Periphery Hypothesis Using German
Establishment Data. Economic Record. Vol.
85.No. 268. March.

Smith P.(2003). Labour Economics. Routledge.
London.

Stats. OECD internet database.

temporalidaden el empleo: Atrapamiento y
trayectorias, Coleccion Informes y Estudios,
Madrid.

Van Lancker W. (2012).The European World of
Temporary Employment. Gendered and Poor?.
European Societies.Vol. 14. No. 1.

87



